The fruit of righteousness will be peace; the effect of righteousness will be quietness and confidence forever. Isiah 32:17
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This policy statement sets out the school’s arrangements for managing the access of providers to pupils at the school for the purpose of giving them information about the provider’s education or training offer. This complies with the school’s legal obligations under Section 42B of the Education Act 1997. As a middle school we are currently only accountable for year 8 Careers Education but we have liaised and mapped our provision to interlink and compliment the work carried out at Freman College where our students continue their learning. 

Pupil entitlement:  All pupils in years 8-13 are entitled: • to find out about technical education qualifications and apprenticeships opportunities, as part of a careers programme which provides information on the full range of education and training options available at each transition point; • to hear from a range of local providers about the opportunities they offer, including technical education and apprenticeships – through options events, assemblies and group discussions and taster events; • to understand how to make applications for the full range of academic and technical courses.
Our career guidance at Edwinstree follows the Gatsby guidance and is mapped on the next page.

Management of provider access requests: A provider wishing to request access should contact: Mrs J. Gant Head teacher Telephone: 01763-271446 or Email: admin@edwinstree.herts.sch.uk
Premises and Facilities : The school will make the main hall, classrooms or private meeting rooms available for discussions between the provider and students, as appropriate to the activity. The school will also make available AV and other specialist equipment to support provider presentations. This will all be discussed and agreed in advance of the visit with the Careers Leader or a member of their team. Providers are welcome to leave a copy of their prospectus or other relevant course literature at the main reception this will be placed in our Key Stage 3 Library


	Gatsby Benchmark of Good Career guidance
	Examples of how we meet this bench mark at Edwinstree

	A stable careers programme
	Freman and Edwinstree meet to map and track our careers programme through our PSHE programme coordinators. The majority of work is completed at Freman through options events, taster events, assemblies and group discussions. At Edwinstree our PSHE programme includes information on what a career is and why they are important.

	Learning from career and labour market information
	We take opportunities as many opportunities as we can for students to meet lead individuals in different careers. In particular we focus on local employers and careers, so STEM with Glaxo close by is a key group of speakers that we have in school annually with a particular emphasis on women in Science. This year our students were able to engage with a number of employers based around nature and the environment including talks and walks from local farmers. bird conservationists, bee keepers, a local eco- tourism business.

	Addressing the needs of each pupil
	We support a number of our students to participate in their potential future career and we have supported a national gymnast, racing car and BMX national leads, alongside an actor and dancer. We also now work with a local charity to support work experience opportunities for our most vulnerable in farming and horse-riding.

	Linking curriculum learning to careers
	Our curriculum identifies where there are opportunities to celebrate successful employees and employers see individual maps. For example, we use our local historian to support us with the local study, Science engages with a variety of Science career.

	Encounters with employers and employees
	See above in learning from labour market information. We also include an enrichment opportunity in film and media for students and through Mini police, students are able to explore what some of the roles are in the police force and why they are important. Students have experienced talks from Social media influencer and local businesses exploring how to reduce ecosystems. They were also engaged last year in supporting the premises. and business manager in making decisions about how they would reduce energy bills across the school. Students have had opportunities to work with local gardeners to create a conservation garden and pond area. Students were offered enrichment opportunities to work with a Cambridge programming company to programme robots.

	Experiences of work places
	This is mapped and takes place at Freman college in year 10.

	Encounters with further and higher education
	Again, predominantly in Freman, however we continue to support students to experience 6th form learning as we are middle school and year 7 and 8 do not see this naturally. This includes 6th formers engaging in visits to the school to work with us musically and through theatre.

	Personal guidance
	Again, predominantly through Freman’s advice but again our COWO assemblies take opportunities to explore different individuals and their career paths where this engages with a value we are exploring.
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